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NINUENIAUANYAY

N5INLENIANYULSIINYIR (Natural Profile)
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Dominance 69% I——
Influence 50
Steadiness 450%
Conscientious 40%

nIMLARIEaNYULNIUTUAY (Filtered Profile)
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NIMNUEAIAINIY (Shift Pattern)
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anwauzile (Potential Traits)
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N1989815 (Communicating)
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ASNAIUITNGIY (Developing People and Team)
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n1sanaula (Decision Making)
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mﬂﬁuﬁnua@ﬂaéﬁu (Influencing and Motivating Others)
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Yauuzidlun1sanAunela 3an15AUAIULATEN (Guidelines for Stress Handling)
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d9UN 2

Expected Behaviors and Personality Profile Comparison

ALAUY/UNUIN : Production Manager
Expected Behaviors RUIYIUY : Production
DIANT/UIEN : ABC

02Wi

ns1uansdnwazNAIAKISIUUNUM Production Manager
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Expected Behaviors and AL/ UNUM : Production Manager
Personality Profile NUIIY : Production
Comparison DIANT/UIEN : ABC
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Expected Behaviors and Personality Profile Comparison Grid

® Production Manager O freen
ﬂ.a‘l:!%’m Yrunang ﬂla‘u;;']\i QQ
A g9
*O
" ' ¢ O
” 0
. O +
¢
¢ O
| O
O L4
*O
P o ¢ 0
O
. 0 .
- *
- + O
. O
. 0 ¢

iIAe

iNSiShG §5SESSMENG DENEET



Expected Behaviors and Personality Profile Comparison Grid
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Expected Behaviors and Personality Profile Comparison Grid
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